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https://www.brookings.edu/articles/around-the-halls-brookings-scholars-discuss-built-environment-issues-that-could-define-2023/
https://www.greenebarrett.com/post/what-s-next-for-evidence-based-policy-making
https://www.elizabethlinos.com/_files/ugd/88120c_2a163bc33625497989fe32552d066095.pdf
https://www.elizabethlinos.com/_files/ugd/88120c_2a163bc33625497989fe32552d066095.pdf
https://www.elizabethlinos.com/_files/ugd/88120c_6b8e15ebb8c74595bda0128e4f79baca.pdf
https://www.elizabethlinos.com/_files/ugd/88120c_6b8e15ebb8c74595bda0128e4f79baca.pdf
https://www.elizabethlinos.com/_files/ugd/88120c_6b8e15ebb8c74595bda0128e4f79baca.pdf
https://www.elizabethlinos.com/_files/ugd/88120c_6b8e15ebb8c74595bda0128e4f79baca.pdf

Recruiting Healthworkers on the International Labor Market: A Megastudy [with Florian
Keppeler, Brenda Sciepura, Karalyn Lacey, and Christian Jacobsen]

Evidence Adoption at Scale [with Stefano DellaVigna, Woojin Kim, and Max Spohn]

Understanding landlord take-up of the Housing Choice Voucher Program [with Jessica Lasky-
Fink and Heidi Wallace]

Improving Public Safety Employee Well-being [with Karalyn Lacey]

Connecting low-income renters to eviction-prevention services in Boston [with Jessica Lasky-
Fink and Heidi Wallace]

Evaluating the impact of temporary rental assistance in Denver [with Jessica Lasky-Fink and
Alec Wall]

Evaluating the impact of Power Packs: A School Nutrition program [with Rebecca Ryan, Ariel
Kalil, Pamela Herd, Anna Gassman-Pines, and Carolyn Barnes]

Invited Talks and Presentations (Selected)

2025  World Bank; Harvard Kennedy School; International City/County Management
Association (IMCA); New York State Unified Courts System; City of Durham; University
of Maryland, Public Leadership Research Summit; Democracy Action Lab, Forward
Global; University of California, Los Angeles; Behavioral Economics Annual Meeting
(BEAM); Behavioral Science & Policy Association (BSPA); American Heart Association;
Public Management Research Conference (PMRC); Trinity College Dublin; University
College London; International Conference on Democracy and Social Justice; Aarhus
University; Government of Estonia (keynote); BIG Difference BC (keynote); University
of Massachusetts Boston; The Center for Health Incentive and Behavioral Economics
(keynote); University of Oxford (keynote)

2024  University of Chicago; Sant’Anna School of Advanced Studies (Italy); Harvard Kennedy
School; Wharton Business School; MIT Sloan; Society of Judgment and Decision-
making Conference (SJDM); Center for Health Incentives and Behavioral Economics;
UC San Diego; Aarhus University (Keynote); Behavioral Decision Research in
Management Conference (BDRM); Department of Health and Human Services (ACF);
Children’s Interagency Coordinating Council (CICC); National Academies of Science
and Medicine (NASEM); NBER Race and Stratification Conference; Public Management
Research Conference (PMRC)

2023  Opportunity Insights; APPAM; CityLab; Penn Nudge Unit (keynote); United States Air
Force; Aarhus University; The United Nations; Academy of Management; National
Bureau of Economic Research (NBER); Indiana University (Mini-conference); The
European Commission; The World Bank; City of Boston; City Data Alliance (Johns
Hopkins University); University of Chicago (Booth Business School); 18F (General



2022

2021

2020

2019

2018

2017

2016

Services Administration); Public Management Research Conference (PMRC);
University of Washington (Evans School of Public Policy)

Harvard Economics Department; Society of Judgment and Decision-Making (SJDM);
Association of Public Policy and Management (APPAM); Inter-American Development
Bank (IADB); City Data Alliance (Johns Hopkins University); Bloomberg Associates
Executive Women'’s Leadership Circle; Harvard Kennedy School; Behavioral Insights
Team; Price School of Public Policy; Google; ideas42; Maxwell School; Data Colada;
NBER Behavioral Boot Camp; Public Management Research Conference (PMRC)

UK Ombudsman Association Conference; The National Low-Income Housing Coalition
(NLIHC); The National Academies of Sciences Engineering, and Medicine (NAS); Public
Management Research Conference (PMRC); Academy of Management Conference
(AOM); Association for Public Policy and Management (APPAM); California Center for
Data-driven Insights and Innovation (CDII); Utrecht University; Google; O’Neill School
of Public & Environmental Affairs, Indiana University; Copenhagen University;
Goldman School of Public Policy (Research Seminar)

Society of Judgment and Decision Making (SJDM); Rotman School of Management;
Harvard Economics Department; Penn Center for Health Incentives and Behavioral
Economics (CHIBE); Arizona State University; New York Police Department (NYPD);
General Services Administration (GSA); Behavioral Insights Group (BIG) Doctoral
Conference; Public Management Research Conference (cancelled due to covid-19);
Midwest Political Science Association (cancelled due to covid-19); UC Berkeley
(Psychology and Economics Seminar)

Law Enforcement Recruitment and Retention Forum; World Health Organization;
Google; Behavioral Exchange (BX) Conference; Public Management Research
Conference; Code for America Summit; Government Accountability Office; UC Berkeley
(Xlab Conference); UC Berkeley (Psychology and Economics Seminar); UC Berkeley
(Goldman School of Public Policy Seminar)

UC Berkeley (Research Workshop in American Politics Seminar); University of British
Columbia, Vancouver; BIG Difference BC Conference (Keynote); George Washington
University (Symposium on Administrative Burden); UC Berkeley (Psychology and
Economics Seminar); UC Berkeley (School of Social Welfare); Woodrow Wilson School,
Princeton University

La Follette School of Public Affairs, University of Madison-Wisconsin; Behavioral
Exchange (BX) Conference; National Association for Welfare Research and Statistics
(NAWRS) Research Academy; Blavatnik School of Government, Oxford University;
Athens Behavioral Economics and Experimental Social Sciences (ABEESS) Conference

APPAM Spring Conference; Siegelvision Call for Clarity Conference; Behavioral Science
Policy Association (BSPA) Conference; Woodrow Wilson School, Princeton University;
Harvard University



2015  NASPAA Conference; London Business School; European Group for Organization
Studies (EGOS) Conference; Woodrow Wilson School, Princeton University; Blavatnik
School of Government, Oxford University

Grants, Gifts, and Fellowships

2025 Arnold Ventures, $99,664
William T. Grant Foundation, $537,224
The Hewlett Foundation, $69,000
Bloomberg Philanthropies (via Bloomberg Center for Cities), $7,200,000
Jameel Poverty Action Lab (J-PAL), $221,428
Women and Public Policy Program (WAPPP), $100,000
Reimagining the Economy Program, $237,145
Stone Program Research Grant, $6,000
Dean’s Office Research Grant Award, $20,000
2024 Arnold Ventures, $200,000
Anonymous Donor Gift, $250,000
Randy Peeler, $25,000
Center for Public Leadership, $10,000
The Hewlett Foundation, $360,000
The Rappaport Institute, $200,000
Stone Program Research Grant, $11,000
2023 Center for Public Leadership, $10,000
Randy Peeler, $25,000
The Rappaport Institute, $75,000
Mind Brain Behavior (Harvard) Award, $100,000
Russell Sage Foundation, $200,000
Baltimore Corps, $250,000
2022 Anonymous Donor Gift, $400,000
The Hewlett Foundation, $255,000
2021 The Hewlett Foundation, $300,000
Bill and Melinda Gates Foundation, $567,000
Institute for Research on Labor and Employment (IRLE), $20,870
Anonymous Donor Gift, $150,000
Center for Effective Global Action, $10,000
2020 Jameel Poverty Action Lab (J-PAL), $49,931
EGAL (Equity, Gender, and Leadership), $5,445
Anonymous Donor Gift, $100,000
Berkeley Institute for Young Americans, $20,000
2019 Institute for Research and Labor Employment (IRLE), $20,000
2018 Jameel Poverty Action Lab (J-PAL), $47,806
Diana Strandberg Fund, $15,000
Center for Equity, Gender, and Leadership (CEGL), $10,000



2017 Institute for Research on Labor and Employment (IRLE), $15,000
2013 Taubman Center Doctoral Fellowship
2012 Inequality and Social Policy Fellowship

Teaching and Service

2023 -2025  What Works in Public Sector Management (HKS)

2022 -2023  Data-Driven Public Management (HKS)

2018-2022  Behavioral Science for Public Policy (UC Berkeley)

2017 - 2022  Public Management and Policy Implementation (UC Berkeley)
2021 Social Science for the Public Good (UC Berkeley)

2020 Introduction to Policy Analysis (UC Berkeley)

Executive Education Teaching. Bloomberg Harvard Talent Management Program, Bloomberg
Harvard Data Track; Senior Managers in Government Program; Behavioral Insights and Public
Policy Program; Senior Executive Fellows Program; Driving Government Performance
Program; Sustainable Future: Ethical Inclusion, Technology and Public Policy; Senior
Executives in State and Local Government Program; Pursuing Public Value in Tumultuous
Times; Government Performance Lab Homeless Response System Staff Training; Implementing
Public Policy Program.

Selected Press, Podcasts, and Interviews. Barrett & Greene; Black Enterprise; Black Press
USA; Bloomberg SPARK; Capital H Podcast; CBS News; C-SPAN; Data-Smart City Podcast;
Essence Magazine; Forbes; Fresh Air (NPR); Governing; Gov Innovator Podcast; GovTech;
Harvard Gazette; HuffPost; JPAM’s Closer Look Podcast; Inside Higher Ed; MedPage today;
Medscape; Missouri Observer; National Public Radio (NPR); New York Times; On the Evidence
Podcast; Poverty Research and Policy Podcast; Probable Causation Podcast; Quartz;
Questioning Behaviour Podcast; Route Fifty; Slate; Talk Policy to Me Podcast; The Crimson; The
Decision Lab Podcast; The Economist; The Electorette; The Financial Times; TheGrio Daily
Podcast; The Indicator Podcast; “The Weeds” Podcast; Vice.

Selected Government and Non-Profit Collaborations. Austin Housing and Planning
Department; Baltimore Corps; Behavioral Insights Team; Boston Office of Housing Stability;
California Department of Social Services; California Franchise Tax Board; California Student Aid
Commission; Code for America; Coding It Forward; Denver Department of Housing Stability;
Denver Fire Department; Denver Human Services; Denver Office of Human Resources; Denver
Sheriff Department; Durham Community Safety Department; Foster America; General Services
Administration; Govern For America; Los Angeles Economic and Workforce Development
Department; Los Angeles Mayor’s Innovation Team; Los Angeles Police Department;
Massachusetts Executive Office of Housing and Livable Communities; Minneapolis Public
Housing Authority; Office of Management and Budget; Public Rights Project; San Diego
Performance and Analytics Department; Washington State Employment Security Department.

Advisory Board Member for T4G (Talent for Good) Community of Practice; Govern for
America (GFA), Partnership for Public Service (Research Council).
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External Review Group member for the World Health Organization’s Guidelines for Mental
Health at Work.

Expert Advisory Panel member for the Organization of Economic Cooperation and
Development (OECD) “Sludge Audit” measurement tool.

Behavioral Science Task Force member for the American Heart Association Food is Medicine

Initiative.

Associate Editor for Journal for Public Administration Research and Theory (starting September

2025).

Editorial Board Member for Public Administration Review, Journal for Public Administration
Research and Theory.

Reviewer for Nature Human Behaviour; Proceedings of the National Academy of Sciences
(PNAS); National Science Foundation; Science; Quarterly Journal of Economics; Russell Sage
Foundation; American Economic Review; Management Science; American Economic Journal:
Policy; American Economic Review: Insights; Journal for Public Administration Research and
Theory; Public Administration Review; Public Management Review; Behavioural Public
Policy; Journal of Public Economics; Journal of Policy Analysis and Management; Review of
Public Personnel Administration; Journal of Behavioral and Experimental Economics;
Organizational Behavior and Human Decision Processes; Journal for Behavioral Public
Administration; International Public Management Journal; Electoral Studies; World
Development; and others.
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